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With FTJConnect, enrollment is easy!   

Your District will noƟfy you when the enrollment is ready.   
ReƟrees will receive an email or mailing from FTJ when your 

District’s open enrollment is ready. 

Time to make your plan selecƟons for the 24-25 plan year 

Open Enrollment Help Line: 
800-821-7303 ext. 1179 or email: info@meuhp.com  

It’s Open Enrollment Time! 

Once you logon, you can review the plans available and make your selecƟon for the year.  Please remember that your deducƟble, 
coinsurance and out-of-pocket maximums run on a calendar year.  Any deducƟble, coinsurance or out-of-pocket maximum you 
have saƟsfied on your current plan from January 2024 through June 2024 will be credited to your July 1, 2024 plan selecƟon.    

Example:  Tonya is on the HSA4000 plan (with a $4,000 deducƟble) and has met $4,000 of her deducƟble in  
February of this year.  She moves to the HSA7000 (with a $7,000 deducƟble) on July 1.  She will only  
need to saƟsfy the difference ($3,000) for the remainder of the calendar year. 

Remember—all family members must be on the same plan.  Outside of open enrollment, the only Ɵme you can make changes  
is if you have a qualified event (marriage, divorce, loss of spouse’s health insurance, etc.).  As always, FTJ is ready to help! 

Our RepresentaƟves are ready to help you make a decision regarding your insurance plans during 
open enrollment.  You can contact us at the number shown above for a one on one consultaƟon 
regarding the MEUHP plan opƟons available to you.   
 
If you or a family member are close to Medicare age, we can also assist with Medigap, Part D and 
Medicare Advantage opƟons.  For decades, we’ve been helping reƟrees navigate the complexiƟes of 
Medicare insurance plans — with no hidden agenda.  RepresenƟng the top carriers naƟonwide, we 
can help zero in on the plan that makes sense for you!  Call toll-free 1-888-720-0874 for free 
comparisons—with no obligaƟon! 
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Each spring, MEUHP members and reƟrees can make their new plan selecƟons 
for the July 1 through June 30 plan year.  This is the ONE TIME during the year 
that all members can add or drop dependents and change plans without a 
qualifying life event.   

“I just wanted to say that the Medicare plan you helped me set up is fantasƟc.  I have used it several Ɵmes 
and it has lived up to everything.  Thanks for all your help in finding just the right plan for me.”  -  

Kay, reƟred Missouri school teacher 



Each year, the MEUHP Board evaluates all the plan opƟons to ensure your health program brings you and your family a choice of 
affordable health plans.  As a result, there are a few changes to the program which may impact you and any covered family 
members.   On July 1, there will be 7 plan opƟons:  4 PPO plans and 3 HSA plans.   
 
Below is a quick overview of the changes for the HSA and PPO plans for an individual.  (Family deducƟble is 2 X individual for HSA 
plans and 3 X individual for PPO Plans.)  Your district may offer some or all of these plans; your enrollment materials will have 
more details.  

Plan Changes for the MEUHP Health Insurance for the 24-25 Plan year  

 
                MEUHP ExecuƟve Director reƟring July 1st 
 
Ken Cook, MEUHP’s ExecuƟve Director, will be reƟring on July 1, 2024. 

For the past 15 years, Ken has been instrumental in the growth of the  
program.  In fact, as Superintendent of Malden R-I, he helped form the 
MEUHP along with GallaƟn and KenneƩ 39. He acted as MEUHP President 
for 10 years and in 2019 became ExecuƟve Director.  Through the years, 
he brought his skills and administraƟve savvy to help grow the program.  
He developed the Cost Saver Program as well as negoƟated many excel-
lent benefits and contracts provisions.   Along with his creaƟvity and  
intensive financial management, he has 
been a Ɵreless advocate for the program 
throughout the state.  

“As I look towards my coming reƟrement 
and stepping away from the MEUHP, I ap-
preciate the faith and trust you have put in 
me to manage your health insurance pro-
gram. The MEUHP will conƟnue to be “For 
Schools, By Schools” .  

Drew Beaugard, FTJ State Program Manager, will assume his duƟes unƟl a 
replacement ExecuƟve Director is announced. 

  Rx Changes:  
  HSA:  PrevenƟve RX benefit for Generic Drugs will remain the same for the HSA 7000, 5500 and 3500 plans. 
  PPO:   Tier 1—$10       Tier 2— $45      Tier 3—$80      Tier 4—25% to $200 max  

         

 DeducƟble  Coinsurance 
 Out of 
Pocket    DeducƟble  Coinsurance 

Out of 
Pocket  

HSA 7000 7,000 10% 7,000  HSA 7000 same 20% 8,000 
HSA 6550 6,550 10% 7,000  No Longer Available     
HSA 5500 5,500 10% 6,500  HSA 5500 same 20% 7,500 
HSA 4000 4,000 10% 5,000  No Longer Available     
HSA 3000 3,000 10% 4,000  HSA 3500 3,500 20% 5,000 

         
PPO 5000 5,000 30% 8,550  PPO 5000 same same same 
PPO 3000 3,000 20% 7,000  PPO 3000 same same 8,000 
PPO 2000 2,000 20% 5,500  PPO 2000 same same 6,500 
PPO 1000 1,000 20% 3,500  PPO 1000 same same 4,500 

23-24 Plans 24-25 Plans 

 QuesƟons on HSA expenses? 

If you’ve ever wondered whether a gym mem-
bership, vitamins, stop smoking program or any 
number of wellness related expenses qualifies 
as HSA eligible,  the IRS has the answers.   

Since the IRS does change what qualifies from 
Ɵme to Ɵme, it’s good to review their FAQ page 
to help address specific quesƟons.    

 
These FAQs  answer 
whether certain costs 
related to nutriƟon, 
wellness, and general 
health are medical 
expenses under  
secƟon 213 of the 

Internal Revenue Code.    If so, they do  
qualify as an eligible HSA expense.  You can 
also search for IRS PublicaƟon 502 , Medical 
and Dental Expenses, for a complete list of  
eligible expenses. 



If you plan on having a medical procedure this year, call the 
MEUHP Cost Saver BEFORE you schedule.  Not only can it 
help educate you on the cost of the procedure, it may also 
offer an incenƟve!  If your procedure qualifies, you can earn 
between $125 and $500 in incenƟves! 

Take advantage of this free service– unique to the MEUHP! 
Common Procedures that qualify for the incenƟve: 

Cost Saver 
816-489-8869 

tperkins@Ōj.com 

Call or text before you schedule! 

Colonoscopy 
Endoscopy 
MRI 
Ultrasound 

CT scan 
Joint Surgery 
Eye Surgery 
Hernia Surgery 

Good news for Southwest Missouri 
regarding Ozark Healthcare FaciliƟes. 

MEUHP’s Cost Saver Program 

MEMBER NAME                                               MEUHP PLAN 

 

MEUHP ID cards  
are going 

D I G I T A L ! 

This plan year, MEUHP will no longer automaƟcally mail ID 
cards to your home if you change plans or if you are new to 
the plan.  Instead, you’ll be able to access your ID card digi-
tally from your myCigna.com portal or the myCigna app. 

Once you download your card, you’ll be able to access it  
from the convenience of your phone or laptop.  And these 
days, providers readily accept digital ID cards in lieu of physi-
cal cards.  In most cases, digital ID cards are preferable—
eliminaƟng the need to photocopy and store paper copies. 

If you need a hard-copy of your ID card, you can always re-
quest one to be mailed from your myCigna.com portal, or 
contact your Regional Director. 

“The cost saver program helped me to find a  
specialist and get an incenƟve all at the same Ɵme.  

 You couldn’t ask for a beƩer deal!” 

There are many more situaƟons that may qualify! If your 
procedure isn’t shown, call or text to find out if it may be 
eligible for an incenƟve.   

MEUHP recently negoƟated an outstanding new 
contract with Ozark Healthcare (OZH) providers.  
The new agreement has resulted in improved dis-
counts for MEUHP members on basic office visits, 
both in-paƟent and out-paƟent hospital services, 
and advanced radiology. The improved contractual 
pricing is now in effect and will back-date to Octo-
ber 1st, 2023.  

What this means is that any OZH claims incurred 
aŌer October 1, 2023, are currently being repro-
cessed under the more favorable agreement.  If 
you are one of the impacted individuals, please 
keep an eye out for a new ExplanaƟon of Benefits 
(EOB) from Cigna that will detail the improved pric-
ing.  You may also be due a refund from the OZH 
provider or facility.  

Because of the significant improvement in radiolo-
gy pricing, OZH is now our Cost Saver facility for 
members living in West Plains and surrounding are-
as and will qualify for an incenƟve. 

If you need radiology services, please contact Tracy 
Perkins shown below and she will assist you in the 
steps to qualify for the Cost Saver incenƟve.  



Redeem awards 

You can change plan 
years in the drop 

down menu 

IMPORTANT — Redeem your MoƟvateMe rewards by October 1, 2024!   
MEUHP’s new wellness program shown above begins July 1.  As a result, the current wellness plan’s rewards through MoƟvateMe  
will be grandfathered in unƟl October 1, 2024.  AŌer July 1, you’ll be able to redeem your earned incenƟve through the new 
Wellness Portal but they will expire on October 1st.  To redeem them BEFORE July 1, logon to your myCigna account, navigate to 
your Health & Wellness tab and redeem them as shown below.  

View all  
IncenƟves 

 

Announcing a new Wellness Program effecƟve July 1, 2024: 
The Cigna Healthcare Well-being soluƟon! 

Cigna Healthcare has partnered with Virgin Pulse to bring MEUHP members access to a personal-
ized wellness experience that supports you in your journey to beƩer health.   Members and 
spouses can achieve points for a  variety of common daily health acƟviƟes.  The points can be 
redeemed for cash incenƟves, charitable contribuƟons or be used at the wellness incenƟve  
discount store. Both MEUHP members AND their spouse are eligible for incenƟves— up to $300!  
Here are a few features: 

Get your incenƟves now!   
 

Your earned incenƟves for the 23-24 
plan year will no longer be available 

aŌer October 1st! 

Focus on what maƩers to you—Set goals for yourself and focus on areas you’d like to devote 
the most aƩenƟon 

Get a snapshot of your health—Complete a health assessment to learn about any possible 
health risks and get Ɵps to improve your well being 

Get Connected—Integrate with your Apple Watch®, Fitbit® or other tracking app to get credit 
for your acƟvity 

Share the Wellness—Invite friends and family members to access this experience—for free! 

Check out the video for a preview of what to expect.   
Stay turned for more informaƟon! 

We’ll be sending more details once the new school year begins. 


